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in 2016 in the UK in 2016 in the UK 

58%58%
ADMISSIONSADMISSIONS

University and Colleges Admission Services (UCAS)University and Colleges Admission Services (UCAS)

AND IN ITALY?AND IN ITALY?

55%55%

Surgical SpecialtiesSurgical Specialties

Ministero dell’ Istruzione dell’ Università e della Ricerca (MIUR)Ministero dell’ Istruzione dell’ Università e della Ricerca (MIUR)
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44%44%
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Employed SurgeonsEmployed Surgeons

ISTAT - 2015ISTAT - 2015

17%17%

11%11%
OF THORACIC SURGEONS

ARE WOMEN

OF THORACIC SURGEONS

ARE WOMEN

FNOMCeOFNOMCeO



20/11/2018

3

8%8%
OF ORTHOPEDIC SURGEONS

ARE WOMEN

OF ORTHOPEDIC SURGEONS

ARE WOMEN
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57%57%
OF PAEDIATRIC

SURGEONS

ARE WOMEN

OF PAEDIATRIC

SURGEONS

ARE WOMEN

FNOMCeOFNOMCeO

THE GLASS 

CEILING

THE GLASS 

CEILING
J.S. ABELSON et al.  Breaking the Glass Ceiling in Surgery. The American Journal of Surgery. 2016J.S. ABELSON et al.  Breaking the Glass Ceiling in Surgery. The American Journal of Surgery. 2016

THE WOMEN FULL PROFESSOR ARE LESS THAN 

10% OF ALL FULL PROFESSOR 
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THE  YEAR OF 

EQUALITY

THE  YEAR OF 

EQUALITY ??
WHY DO WOMEN CHOOSE ONLY CERTAIN 

SURGICAL SPECIALTIES
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ARE WE INFLUENCED IN OUR CHOICE BY OUR

EMPLOYERS

ARE WE INFLUENCED IN OUR CHOICE BY OUR

EMPLOYERSMALEMALE
HOW CAN WE SPEED UP EQUALITYHOW CAN WE SPEED UP EQUALITY


